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MISREPRESENTATION 
DSI Academy’s representatives are strictly prohibited from making misleading statements in marketing, advertising, 
recruiting, or admissions services that has the likelihood or tendency to deceive or confuse a prospective 
student.  Areas covered by the misrepresentation prohibition include the nature of academic programs, the nature 
of financial charges, the employability of graduates, and the institution’s relationship with the US Department of 
Education. 
 
 
F.E.R.P.A. 
The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34 CFR Part 99) is a Federal law that 
protects the privacy of student education records. The law applies to all schools that receive funds under an 
applicable program of the U.S. Department of Education. 

FERPA gives parents certain rights with respect to their children's education records. These rights transfer to the 
student when he or she reaches the age of 18 or attends a school beyond the high school level. Students to whom 

the rights have transferred are "eligible students." 

• Parents or eligible students have the right to inspect and review the student's education records maintained 
by the school. Schools are not required to provide copies of records unless, for reasons such as great 
distance, it is impossible for parents or eligible students to review the records. Schools may charge a fee 
for copies. 

• Parents or eligible students have the right to request that a school correct records which they believe to be 
inaccurate or misleading. If the school decides not to amend the record, the parent or eligible student then 
has the right to a formal hearing. After the hearing, if the school still decides not to amend the record, the 
parent or eligible student has the right to place a statement with the record setting forth his or her view 
about the contested information. 

• Generally, schools must have written permission from the parent or eligible student in order to release any 
information from a student's education record. However, FERPA allows schools to disclose those records, 
without consent, to the following parties or under the following conditions (34 CFR § 99.31): 

o School officials with legitimate educational interest; 
o Other schools to which a student is transferring; 
o Specified officials for audit or evaluation purposes; 
o Appropriate parties in connection with financial aid to a student; 
o Organizations conducting certain studies for or on behalf of the school; 
o Accrediting organizations; 
o To comply with a judicial order or lawfully issued subpoena;  
o Appropriate officials in cases of health and safety emergencies; and 

o State and local authorities, within a juvenile justice system, pursuant to specific State law. 

Schools may disclose, without consent, "directory" information such as a student's name, address, telephone 
number, date and place of birth, honors and awards, and dates of attendance. However, schools must tell parents 
and eligible students about directory information and allow parents and eligible students a reasonable amount of 
time to request that the school not disclose directory information about them. Schools must notify parents and 
eligible students annually of their rights under FERPA. The actual means of notification (special letter, inclusion in a 

PTA bulletin, student handbook, or newspaper article) is left to the discretion of each school. 

For additional information, you may call 1-800-USA-LEARN (1-800-872-5327) (voice).  

Or you may contact us at the following address:  

Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue, SW 

Washington, D.C. 20202-8520 
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DRUG FREE CAMPUS POLICY 
 
It is the responsibility of the DSI Academy to provide a safe and healthy educational/work environment and we 
believe a motivated and healthy work force/student body is the school's greatest asset.  It is essential that all 
employees/students report to work/class both mentally and physically able to perform their duties/learning in a 
satisfactory manner. 
 
The following is a message from the Surgeon General’s office: 
Preventing drug abuse and excessive alcohol use increases people’s chances of living long, healthy, and productive lives. 

Excessive alcohol use includes binge drinking (i.e., five or more drinks during a single occasion for men, four or more drinks 

during a single occasion for women), underage drinking, drinking while pregnant, and alcohol impaired driving. Drug abuse 

includes any inappropriate use of pharmaceuticals (both prescription and over-the counter drugs) and any use of illicit drugs. 

Alcohol and other drug use can impede judgment and lead to harmful risk-taking behavior. Preventing drug abuse and 

excessive alcohol use improves quality of life, academic performance, workplace productivity, and military preparedness; 

reduces crime and criminal justice expenses; reduces motor vehicle crashes and fatalities; and lowers health care costs for acute 

and chronic conditions. 

 

What Can Businesses and Employers Do?  

• Implement policies that facilitate the provision of SBIRT or offer alcohol and substance abuse counseling through 

employee assistance programs. 

• Include substance use disorder benefits in health coverage and encourage employees to use these services as needed. 

• Implement training programs for owners, managers, and staff that build knowledge and skills related to responsible 

beverage service. 

 

What Can Health Care Systems, Insurers, and Clinicians Do?  

• Identify and screen patients for excessive drinking using SBIRT, implement provider reminder systems for SBIRT 

(e.g., electronic medical record clinical reminders) and evaluate the effectiveness of alternative methods for providing 

SBIRT (e.g., by phone or via the internet). 

• Identify, track, and prevent inappropriate patterns of prescribing and use of prescription drugs and integrate 

prescription drug monitoring into electronic health record systems. 

• Develop and adopt evidence-based guidelines for prescribing opioids in emergency departments, including restrictions 

on the use of long-acting or extended-release opioids for acute pain. 

• Train prescribers on safe opioid prescription practices and institute accountability mechanisms to ensure compliance. 

For example, the use of long-acting opioids for acute pain or in opioid-naïve patients could be minimized. 

 

What Can Early Learning Centers, Schools, Colleges, and Universities Do?  

• Adopt policies and programs to decrease the use of alcohol or other drugs on campuses. 

• Implement programs for reducing drug abuse and excessive alcohol use (e.g., student assistance programs, parent 

networking, or peer-to-peer support groups). 

 

What Can Community, Non-Profit, and Faith-Based Organizations Do?  

• Support implementation and enforcement of alcohol and drug control policies. 

• Educate youth and adults about the risks of drug abuse (including prescription misuse) and excessive drinking. 

• Work with media outlets and retailers to reduce alcohol marketing to youth. 

• Increase awareness on the proper storage and disposal of prescription medications. 

What Can Individuals and Families Do?  

• Avoid binge drinking, use of illicit drugs, or the misuse of prescription medications and, as needed, seek help from 

their clinician for substance abuse disorders. 

• Safely store and properly dispose of prescription medications and not share prescription drugs with others. 

• Avoid driving if drinking alcohol or after taking any drug (illicit, prescription, or over-the-counter) that can alter their 

ability to operate a motor vehicle. 

• Refrain from supplying underage youth with alcohol and ensure that youth cannot access alcohol in their home. 

 
 
The following policy is declared for DSI Academy for the maintenance of a drug-free campus: 

• All employees/students who report to work/class must be in a condition fit to perform their duties/learning, 
unimpaired due to the use of alcohol or other drugs. 
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• The unlawful use, possession, delivery, dispensation, distribution, manufacture or sale of drugs on school 
property is prohibited. Documented evidence of illegal drug involvement will be given to law enforcement 
agencies. 
 

• The possession of alcohol by an employee or student is prohibited on school property. 
 

• Employees taking physician-prescribed or over-the-counter medications, if there is a substantial likelihood 
that such medication will affect job safety, must notify the Director of the fact that they are taking a 
medication and the side effects of the medication. 
 

• Any employee or student found in violation of this policy will be subject to formal disciplinary action, which 
could include completion of an appropriate rehabilitation program up to and/or including 
dismissal/expulsion. 
 

• Employees and students needing assistance with problems related to alcohol or drug abuse are 

encouraged to seek assistance utilizing their personal medical insurance programs.  Also, services 

available by calling Community Services Board Emergency Service for Fairfax County at (703) 573-5679 – 

Loudoun County (703)771-5100 – Prince William County (703) 792-7800. 

DSI Academy will continue to comply with the Federal Drug-Free Work Place Act of 1988 and the Drug-Free 

Schools and Communities Act Amendments of 1989. 

1. Employees must, as a condition of continued employment, notify the Director of any criminal drug statute 
conviction for a violation occurring during the course of the employee's work duties no later than five (5) 
days after such conviction. 

2. Students must report any such conviction to the Director within five (5) days after such conviction. Students 
may lose federal funding as well as be subject to the student disciplinary process. 

3. DSI Academy will report the conviction to the appropriate federal or state agency within ten (10) days after 
having received notice that a person employed under a federally funded grant or contract or receiving grant 

funds has any drug statute conviction occurring on the campus. 

All employees and students, regardless of status, shall comply with this policy regarding a Drug-Free Campus. 
 

 

INFORMATION SECURITY PLAN 
This Information Security Plan (“Plan”) describes DSI Academy’s safeguards to protect information and data in 
compliance with the Financial Services Modernization Act of 1999, also known as the Gramm Leach Bliley Act, 15 
U.S.C. Section 6801. The Federal Trade Commission (FTC) ruled that GLB applies to institutions of higher 
education.  Compliance with GLB involves compliance with 1) the privacy provisions of the act and 2) provisions 
regarding the safeguarding of customer information.  
 
These safeguards are intended to: 

• Ensure the security and confidentiality of covered data and information; 

• Protect against anticipated threats or hazards to the security or integrity of such information; 
and 

• Protect against unauthorized access to or use of covered data and information that could result 
in substantial harm or inconvenience to any customer. 

The FTC has said that colleges are deemed in compliance with the privacy provisions of GLB if they are in 
compliance with the Family Educational Rights and Privacy Act (FERPA). With respect to colleges being able to 
safeguard non-public customer information, such as family financial information and social security and 
identification numbers, the FTC recognizes compliance by having an institutional security program and security 

plans in specific offices of the college that handle such information. 

For purposes of FERPA and GLB, the school considers students, employees, and alumni or any other third party 
engaged in a financial transaction with DSI Academy as “customers”. Customer information that must be 
safeguarded is “any record containing nonpublic personal information about a customer, whether in paper, 
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electronic, or other form.” It includes financial information, academic and employment information, and other private 

paper and electronic records. 

With respect to the privacy provisions of the GLB Act, DSI Academy is in compliance with FERPA. All information is 
restricted or confidential, or "non-public." Under FERPA, restricted information (for example, academic or financial 
records) is released outside the college only with the student's written consent. Designated school officials, 
including faculty, key employees and occasionally outside service providers, have access to restricted, “non-public” 
information on a need-to-know basis only. Confidential information is even more protected than restricted 
information, and released only in certain unusual circumstances as outlined in FERPA. Although FERPA if narrowly 
construed only applies to enrolled students and past students, in compliance with GLB and long standing good 

practice, the school extends FERPA privacy protections to all customers of the DSI Academy. 

The DSI Academy Information Security Plan includes the following: 

1. Designation of an Information Security Program Coordinator 
2. A risk assessment of likely security and privacy risks 
3. Design and implementation of safeguards including a training program for all employees who have access 

to student and employee information 

4. Guidelines for service providers and contracts 

Information Security Program Coordinator 
The designated Information Security Program Coordinator for DSI Academy is Peter Vahid, COO.  All 
correspondence and inquiries about the DSI Academy Information Security Plan should be directed to him. 

 
DSI Academy has addressed the physical security of Covered Data and Information by limiting access to only those 
employees who have a business reason to know such information. For example, personal customer information, 
accounts, balances and transactional information are available only to school employees with an appropriate 
business need for such information. Whether the information is stored in paper form or any electronically accessible 
format, departmental non-public information is maintained, stored, transmitted and otherwise handled under the 
direct personal control of an authorized employee of the school. 

Financial aid records, account information and other paper documents are kept in file cabinets or rooms that are 
locked at the end of each business day. Confidential material is kept secure. Offices have locked doors with key 
restricted access. When offices are open for business, confidential information is kept out of sight from visitors. 
Offices and/or computers are shut down when the office will be vacant for an extended length of time. Paper 

documents that contain covered data and information are shredded at time of disposal. 

Access to covered data and information on company computers is limited to those employees who have a business 
reason to know such information. Departmental desktop computers also require use of the user login credential and 
password for access. 

Network security, including firewall technology, has been implemented to protect administrative servers and 
workstations from unauthorized access through the Internet. Staff in administrative and faculty offices connect to 

secured servers.  

DSI Academy takes reasonable and appropriate steps consistent with current technological developments to 
ensure that all covered data and information is secure and to safeguard the integrity of records in storage and 
transmission. The ISP Coordinator maintains the operating system and applications, including application of 
appropriate patches and updates in a timely fashion. User and system passwords are also required to comply with 
the Password Policy. 

This Information Security Plan will be subject to periodic review and adjustment. The most frequent of these 
reviews will occur within Information Technology Services, where constantly changing technology and evolving 
risks mandate increased vigilance. Continued administration of the development, implementation and maintenance 
of the program will be the responsibility of the Information Security Plan Coordinator. This individual will review the 
standards set forth in this policy and recommend updates and revisions as necessary. It may be necessary to 
adjust the plan to reflect changes in technology, the sensitivity of student/customer data and internal or external 

threats to information security. 
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CAMPUS SAFETY & SECURITY 

The following information is intended to provide a general description of DSI Academy’s campus safety policies. 
The information has been prepared to increase the community’s awareness of current programs that exist to 
protect its students and staff safety and well-being. In addition, DSI Academy will disseminate and publicize crime 
statistics from the most recent completed calendar year.  

The school is strongly committed to crime prevention and considers the personal physical safety of its students and 
employees necessary for a successful learning environment. Students, employees, and staff are expected to obey 
not only the laws of their state but also the rules and regulations of the school.  

Students are encouraged to take personal responsibility for their conduct and safety. The cooperation and 
involvement of students and employees in campus safety is essential to minimize criminal activity.  

Reporting and Disclosure of Campus Safety Policies and Annual Crime Statistics  

• DSI Academy is required to disclose certain policies, information and statistics in accordance with the Jeanne 
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act.  

• All current students, employees and staff will be provided, through printed and/or electronic publications, a 
notice that contains a brief description of the school’s Campus Safety Policies and Annual Crime Statistics.  

• The notice will disclose that the school’s annual crime statistics are available via electronic and hard copy 
publications at the campus upon request.  

• The notice will contain the exact electronic website address and the method to obtain a copy of the current 
published hard copy.  

• The notice will also disclose that anyone is entitled to a paper copy of the crime information upon request. DSI 
Academy’s Annual Security Report includes statistics for the previous year concerning reported crimes that 
occurred on campus, in certain off-campus buildings or property owned or controlled by the school, and on 
public property within, or immediately adjacent to and accessible from, the campus. The report includes 
institutional policies concerning alcohol and drug use, crime prevention, the reporting of crimes, sexual assault, 
and other related matters.  

 

Campus Personnel 

DSI has two designated Campus Security Personnel: 

PRIMARY - Peter Vahid, COO (peter@dsiacademy.com or cell # 703-200-6696) 

SECONDARY - Gwen Sully, Safety Coordinator (gwen@dsiacademy.com or cell # 571-344-5778) 

Campus Map can be found on Addendum 2 

Please report any incidents to these personnel as soon as possible. 

The Campus Security Personnel, upon receiving notification of a crime incident on the campus, will verify the 
circumstances and create an incident report. The data is used in the reporting of the Annual Security Report. DSI 
Academy suggests the following crime prevention measures, which can contribute to the safety and security of our 
community.  

• Lock your car.  

• Take and keep your car keys with you at all times.  

• At night, travel in well-lighted areas, and in pairs if possible. Avoid short cuts and deserted areas.  

• Do not leave valuable items in your car, including personal items and school related materials such as 

textbooks.  

• Do not park in isolated areas.  

• Leave items of high monetary value at home.  

• Do not leave personal property unattended.  

• Do not carry more cash than necessary and certainly do not advertise what you have.  

• Keep your purse, backpack or briefcase close to your body.  

• Mark personal items that you bring on campus.  
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• Do not bring any kind of weapon onto campus.  

• The carrying of weapons on campus or when meeting with campus personnel is prohibited and subject to 

disciplinary action.  

• If anything makes you feel unsafe or threatened – speak with campus personnel or dial 911.  

 

DSI Academy will post advisements when there has been a known systematic pattern of crime or series of crimes 
that may post a threat to the safety or welfare of the campus community. These reports will be made available 
through staff and campus bulletin boards and will be posted in visible and accessible areas in the facility. All 
members of the campus community are encouraged to report any known problems or hazards to the Safety 
Personnel. Prompt reporting enhances campus safety for all concerned.  

Reporting Criminal Activities  
DSI Academy encourages students, employees, and staff to report all criminal activity and  
emergencies that have occurred on the campus.  
 
1. Reporting Emergency Criminal Activities  

• In emergency situations, first dial 911 to report to police.  

• Then report the criminal offense to the Campus Security Personnel 
 

2. Reporting Non-Emergency Criminal Activities  

• In non-emergency situations, report criminal offenses to the Campus Security Personnel.  
 

Access to the Campus  
The campus buildings and facilities are not only accessible to students, but also to the public during normal 
business hours.  

Sexual Assault Prevention Program  
The definition of “sexual assault” includes, but is not limited to, rape, forced sodomy, forced oral copulation, rape by 
a foreign object, sexual battery, or threat of sexual assault.  

1. In the event of a sexual assault dial – 911 and make report to Police 
2. Contact the Campus Safety Personnel to report the incident 
3. When reporting the sexual assault to your local police, request medical treatment. Preserving the evidence 

from the assault is important. The following is a listing offered regarding the preservation of evidence:  
 

• Do not change clothes until you have received medical attention. Do not touch anything the suspect may 
have touched.  

• Do not bathe until your have received medical attention.  

• The survivor of a sexual assault is urged to seek counseling shortly after the sexual assault has occurred.  

• Victims of sexual assault may receive free confidential 24 hour counseling by calling the Rape Abuse 
Incest National Network Hotline 1-800-656-4673 extension 1 or through their email, at 
RAINNmail@aol.com 

• Sex Offenders Registry provides the tracking of convicted sex offenders. The website for the registry is 
http://az.gov/webapp/offender/main.do  

 

Reported Offenses  
The following list of crimes is compiled and disclosed in accordance with Jeanne Clery Campus Safety and Security 
Act and can be found in Addendum 1: 

• Murder 

• Non-negligent Manslaughter  

• Negligent Manslaughter  

• Sex offenses-forcible (i.e., forcible rape, forcible sodomy, sexual assault with an object and forcible 
fondling)  

• Sex offenses-non-forcible (i.e., statutory rape and incest)  
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• Robbery, Burglary, Aggravated, Assault, Motor Vehicle Theft, Arson 

• Hate crimes  

• Larceny-theft 

• Simple assault, intimidation, or destruction/damage/vandalism of property that were classified as hate 
crimes  

• Category of bias for each hate crime according to the six categories we are required to report: race, 
gender, religion, sexual orientation, ethnicity/national origin, and disability 

• Liquor Law Violations  

• Drug Abuse Violations  

• Weapons: Carrying, Possessing, Etc 

A copy of DSI Academy’s Campus Crime Statistics Report (Addendum 1) is available in the office of the Safety 
Coordinator.  You can request a printed or electronic copy. 
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ADDENDUM 1 – CRIME STATISTICS PROVIDED BY FAIRFAX COUNTY POLICE DEPT. 

CRIMES AGAINST PERSONS 2014 

Murder and Non-negligent Manslaughter 0 

Negligent Manslaughter 0 

Robbery 0 

Aggravated Assault 0 

Non-aggravated Assault 0 

Forcible Sex Offenses 0 

Non-Forcible Sex Offenses 0 

TOTAL 0 

CRIMES AGAINST PROPERTY 2014 

Larceny 0 

Motor Vehicle Thefts 0 

Burglary of Vehicle 0 

TOTAL 0 

OTHER CRIMES 2014 

Drug Law Violations 0 

Weapons Law Violations 0 

Liquor Law Violations 0 

TOTAL 0 

2014 HATE CRIMES RACE GENDER RELIGION 
SEXUAL 
ORIENTATION 

ETHNICITY NAT’L 
ORIGIN 

DISABILITY 

Criminal Homicide 0 0 0 0 0 0 

Sex Offenses 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Other Bodily Injury 0 0 0 0 0 0 

TOTAL 0 0 0 0 0 0 

 

STATISTICS COLLECTED IN ACCORDANCE WITH THE JEANNE CLERY CAMPUS SAFETY & SECURITY 
ACT.  STATISTICS PROVIDED BY THE FAIRFAX COUNTY POLICE DEPT. 
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GETTING STARTED WITH FINANCIAL AID 

 

To apply for financial aid, you need to follow a series of steps as listed below.  
Performing each step on-time helps ensure you receive as much financial aid as possible. 

The FAFSA is used by the Department of Education to determine how much financial 
assistance a student is eligible to receive in order to attend school.  After the form is 
completed, the results are submitted electronically to each school the student intends to 
apply to and a student aid report is sent to the student. 

1. APPLY FOR ADMISSION TO SCHOOLS 
The school will offer financial aid award packages after you are accepted for admission.   

 
2. APPLY FOR A PIN 

As you read below, you must submit the Free Application for Federal Student aid 
(FAFSA) in order to receive any federal financial aid.  To sign the FAFSA online, you will 
need a PIN from the Department of Education.  Please go to https://pin.ed.gov.  Please 
note that students and parents will each need their own PIN. 
 

3. SUBMIT YOUR COMPLETED FAFSA 

The FAFSA is the application you must complete and submit in order to receive any 

federal financial aid.  You can submit the FAFSA online at https://fafsa.ed.gov.  

Submitting it online is faster.  Please remember to save a copy of your submission. 

 

FOR HELP WITH THE FINANCIAL AID PROCESS, PLEASE USE ANY OF THE FOLLOWING 
ONLINE RESOURCES OR CALL OUR FINANCIAL AID OFFICE AT 703-910-2323. 

• https://estheticstraining.com 

• https://fafsa.ed.gov 

• https://studentloans.gov 

• https://studentaid.ed.gov 

 

4. REVIEW YOUR SAR 
The Student Aid Report (SAR) summarizes your financial information you entered on 
the FAFSA.  Review to make sure all information is accurate.  Schools will use this 
information to determine financial aid award. 

 

5. MAKE AN APPOINTMENT WITH OUR FINANCIAL AID OFFICE 
For final determination and award of your federal financial aid, please make an 
appointment with our Financial Aid Office at 703-910-2323 

 

FEDERAL SCHOOL CODE – 042387 
DERMAL SCIENCE INTERNATIONAL 

11301 Sunset Hills Road, Suite A-5, Reston, Virginia 20190 
Telephone: 703-910-2323 
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FINANCIAL AID & LOAN DISCLOSURES 

 

 

WHAT IS FINANCIAL AID? 

Financial aid is assistance used to pay school costs.  There are many types of aid that you can choose 
from.  This is a list of the most common types of aid you can apply for: 

• Federal or State Grants – Also called gift aid, grants do not have to be repaid.  Grants are awarded 
by federal and state governments. 

 

• Loans – Loans are the most popular type of financial aid.  Federal Stafford and Federal Plus Loans 
are backed by the federal government and offer low-interest rates.  You must demonstrate 
financial need to qualify for these loans.  Alternative loans are private loans that allow you to 
borrow additional funds above your federal loan limit.  These types of loans are not sponsored 
by the government and typically have higher interest rates. 

 

• Federal Work Study – Working a part-time job while in school can help you pay for education 
costs such as books, supplies and personal expenses.   

 

PLEASE SEE OUR HANDOUT ON HOW TO APPLY FOR 
FINANCIAL AID FOR STEP BY STEP INSTRUCTIONS 

 

APPLYING FOR LOANS 

Loans let you pay for your education expenses over a long period of time at a low (and often tax 
deductible) interest rate.  Some loans are need based whiles others are available to nearly everyone.   

 

• Federal Loans – DSI Academy students are eligible to apply for the Title IV federal student loan 
programs.  Federal loans are generally lower interest rate loans offering students a grace period 
in which payments are not due, as well as multiple repayment plans.  The school currently offers 
Subsidized Stafford, Unsubsidized Stafford and Parent Plus loans through the William D Ford 
Direct Loan program with the US Department of Education.  Whether you are a first-time 
borrower or a continuing student borrower you may apply for a Direct Loan.  Students can apply 
by completing a Free Application for Federal Student Aid (FAFSA) at www.fafsa.ed.gov and by 
completing Entrance Counseling and electronically signing a Master Promissory Note (MPN) at 
www.studentloans.gov. 

 

• Alternative Loans – Many banks offer alternative student loans.  Rates and conditions vary so it is 
important to review all available information.  These lenders usually provide streamlined loan 
processing, competitive rates and reliable service. 
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BASIC FINANCIAL AID INFORMATION 

 

Don’t assume that you cannot afford school.  Financial aid gives all eligible students the 
opportunity to attend school regardless of their family’s financial status by making up the 
difference between the cost and what the family can afford. 

 

How will I know whether I am eligible for financial aid and what type of aid 
can I receive? 

You must complete a Free Application for Federal Student Aid (FAFSA) to find out if you 
are eligible for federal financial aid.  After you apply, you will receive your SAR (Student 
Aid Report) which will give you and Expected Family Contribution (EFC).  Your EFC is 
used to calculate your federal financial aid eligibility.  Based on your eligibility, the types 
of aid that you may receive are grants, need-based scholarships and loans. 

 

 

Since I may not be eligible, why should I apply? 

The only way to tell if you are eligible is to apply.  You must fill out the FAFSA to 
determine your eligibility and the types of aid available to you.  If you don’t apply, you 
may miss out.  Don’t wait to be admitted to apply. 

 

 

I don’t want to go into debt.  Why should I take out a loan? 

All federal student loans have low interest rates, usually less than that offered by banks.  
There are also options for low or graduated repayment amounts.  Most students receive 
a package of aid that may consist of grants, loans and possibly scholarships.  While you 
will want to keep your loan balance low, you may need a loan to cover all costs of 
attending school. 

QUICK WEB LINKS 

These links can help families find more information about financial aid.  DSI Academy is not responsible 
for their content, nor does DSI Academy endorse the accuracy, completeness or reliability of the 
information provided in these links.  By visiting websites of lenders and other third parties, you are 
visiting websites that are subject to terms, conditions and privacy policies outside of DSI Academy’s 
control. 

• www.fafsa.ed.gov 

• www.pin.ed.gov 

• www.studentaid.ed.gov 
• www.studentloanborrowerassistance.org 

• www.finaid.org 

• www.mappingyourfuture.biz 
• www.edfund.org 

 

 


